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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GANGA | NSTI TUTE OF EDUCATI ON, KABLANA
(JHAJIAR)

Name of the head of the Institution

DR GEETA PRABHA

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01251239485
Mobile no. 8684000935

Registered Email

gangai nstit ut eof educati on@nmuai | . com

Alternate Email

princi pal @angai nstitut eof educati on. com

Address 20 KM M LESTONE, JHAJJAR- BAHADURGARH
ROAD, VI LLAGE- KABLANA, JHAJJAR
HARYANA

City/Town JHAJJAR

State/UT Har yana




Pincode 124104
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Sonia CGupta

Phone no/Alternate Phone no.

01251239485

Mobile no.

8684000916

Registered Email

gangai nstit ut eof educati on@nmuai | . com

Alternate Email

med@angai nstit ueof educati on. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gangai nsti t ut eof educati on

.conf docunment s/ AQARY®?02018- 19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. gangai nsti t ut eof educati on. co
m academ c-cal endar . ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 A 3.32 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 05-Cct - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration Number of participants/ beneficiaries



http://www.gangainstituteofeducation.com/documents/AQAR%202018-19.pdf
http://www.gangainstituteofeducation.com/documents/AQAR%202018-19.pdf
http://www.gangainstituteofeducation.com/academic-calendar.html
http://www.gangainstituteofeducation.com/academic-calendar.html

IQAC
Ext ensi on Lecture 27-Jul - 2019 56

1
State | evel Quiz 09- Aug- 2019 3
conpetition at 1
M D. Uni versity Rohtak
Wor kshop On Teachi ng 19- Aug- 2019 125
Skills 5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed wor kshops and seminars to enhance research skills, comunication skills
and life skills in teachers and students.

Organi zed Extension lectures to maintain quality education.

Conducted activities and conpetitions to devel op awareness anong students.

Feedback was col |l ected and anal yzed.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20437_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20437_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20437_Minutes.pdf

School Engagenent Program for 4 nonths.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Admi ssi ons of the Session

Admi ssi ons were nmade as per
nor s

uni versity

Academ ¢ Cal endar and Tine Tabl e

Academi ¢ cal endar was prepared. Tine
tabl e was al so prepared by Tine Table
Committee

Orientation Program for current session

Orientation Programwas conduct ed.

Di scussion on Results

Results of B.Ed. and M Ed. were
prepared and anal yzed by | QAC

I nternship programof B.Ed. And M Ed.

I nternship Program was conpl et ed
successfully

Addition in Library

Books, Journals and econtent was added
in library

Trips and tours

Tri ps were organi zed

Ext ensi on Lectures

Ext ension | ectures were conduct ed

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 25-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes, Ganga Institute of Education has
currently operational (maximum 500 words) Managenent | nformation System |In order

to facilitate adm ni strati on,
managenent, and accounting functions,
the Institute utilizes ERP software.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20437_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute follows the guidelines established by its parent institution,
Mahar shi Dayanand University in Rohtak, for its B.Ed. and M Ed. prograns. A
comrittee to administer the apt inplenentation of the university's curriculum
in accordance wth acadeni ¢ demands has been established at the institute.
There is a well-established and transparent systemin place at the Institute
for delivering and docunenting its courses. At the start of each semester, the
Institute creates an activity calendar for the upcom ng acadeni c year that
i ncl udes acadeni c courses, as well as co-curricular and extra-curricul ar
events. The tinmetable commttee is formed for the academ c year which is
t hen di splayed on the notice board. The orientation/Student |nduction program
is organi zed in which the principal introduces new students to the Institute's
infrastructure, library facilities, curriculum mssion, vision, and numerous
activities. The teachers give them an overview of the program and the syll abus
and al so share with themthe various reference books and rel evant |inks that
can be found online. At the beginning of each session, the teachers prepare a
t horough teaching plan that involves the delivery of |lectures, tutorials, and
practical's. For the purpose of efficiently delivering the curriculum the
faculty menbers nmake use of a variety of pedagogi cal approaches, nethods,
presentations, group discussions, etc. The labs at the Institute are well -
equi pped to facilitate the teaching of practical skills. Regular neetings are
hel d for the purpose of review ng the teaching, planning the unit tests,
organi zi ng sem nars, workshops, and other simlar activities. The students are
gi ven assignnments, seminars, and projects designed to inprove their teamwrk,
| eadership, etc. Students are given the opportunity to |earn about the nost
recent trends and devel opnents in the field by attending | ectures given by
prom nent faculty nembers fromother universities. The teachers nmake use of the
nost appropriate skills and techniques to teach the curriculumin the best way
possi ble. The Institute arranges educational tours for students, conducts
Internship prograns for B.Ed. and M Ed. students, and offers field trips for
students' practical exposure. The internship program all ows students to engage
wi th school officials, which inproves their enployment skills. Wen it conmes to
academni c, social, personal and financial challenges, our school uses a nentor-
nment ee approach to help students work through these issues. Low achievers are
of fered renedial tutoring to help them overcone their obstacles. Objectives of
the course are eval uated by students' performance in internal exanms, group
di scussi ons, presentations, and university exam nations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MEd

Educati on

07/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Readi ng Refl ecting on 09/ 09/ 2019 200
Text
Under st andi ng the Sel f 09/ 09/ 2019 200
Drama Art in Education 09/ 09/ 2019 200
Critical understanding 09/ 09/ 2019 200
in ICT
Communi cati on and 24/ 09/ 2019 28
Expository Witing
Sel f - Devel opnent 24/ 09/ 2019 28
Academ ¢ Witing 24/ 09/ 2019 28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

School Engagenent
Program (B. Ed. 1st year)

200

MEd

I nt ernshi p: Teacher
Education Institute
(Phase-1 & I'l, Three

Weeks) of M Ed.

28

BEd

School Internship
(B.Ed. 2nd year)

191

MEd

Internship in
Speci alized Area (In
School : 28 Days)

33

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20437_Value_added_courses_1659245119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20437_Projects_undertaken_1659249075.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Any Institutes devel opnment nay be neasured through the use of feedback. The

Institute considers coments and suggestions from Students, Teachers,
Enpl oyers, Alummi, and Parents as a val uabl e feedback. It contributes to the
devel opnment of fresh insights for the purpose of further inprovenent. The

procedure for the collecting of feedback is as follows: Everyone who has a
stake in the matter receives a feedback form After collecting the feedback

the data is then | oaded into an excel file. The

nunber

weaker

Wor kshops,

curricul ar
criterion.

t eachers,

are made for further
comments received. The findings of the analysis,
indicate that the quality of the course content
The feedback data from students

responses of students,
and the teachers are experts in their fields.
reveal ed that the Library and adm nistrative support are also very good. The
Institute receives a good rating overall
areas such as lack of placenent facilities,
other simlar things by arrangi ng various Faculty Devel opnent
and Senminars. The positive replies that were received fromparents
i nput show that the Institute is perform ng appreciably in termnms of
and ability to organise extra-

in terms of the placenent

adm ssi ons procedure,
activities.
The Institute holds Al umi

the Institute.

formthat has been filled out,
cal cul ati on of each paraneter
of different
is given at the |1 QAC neeting. Each criterion is analyzed,
enhancing the qualities that are |acking,

Excel

them The replies from Al umi

the progression of the Al umi,
The conponent that
contribute to the Institutes financi al
collected fromthe teachers as well.
the course curriculumis suitable,

choose the teachi ng net hods, strategies,

sheet s.

| ear ni ng at nosphere,
There is room for

requires the entry of numeri cal
a graphi cal

In the end,

i mpr ovenent
Meets in order to directly solicit
fromformer students and facilitate face-to-face informati on exchange with

data into a
depiction of the data
and recommendati ons
according to the

whi ch was based on the

i s high

The Institute has to work out on
st udent encour agenent,
Pr ogr ans,

and

its

i nput

denonstrate the significance of the Institute in

is the way in
In addition,

and that they are Proud to be associated with
needs i nprovenent
stability.
According to the replies fromthe

and they have the freedomto
and materials that they want to use.

whi ch al umi

f eedback is

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 0 200
VEd Educati on 50 0 28
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution

(PG)

available in the
institution
teaching only UG
courses

available in the
institution

courses

teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20437_Demand_ratio_1658390776.xlsx

2019

200

28

12

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 20 2 0 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Both the undergraduate and graduate programmes at the institute make use of a Mentor-Mentee/Tutoring
system. The students are organised into groups, and a single teacher is in charge of each of those groups.
During the tutorial sessions, students talk about their issues, whether they are linked to schoolwork or to other
aspects of their lives. Even after class has ended, the tutors are available to the students for guidance and
assistance, and this can take place in person or over the phone. Counseling is provided for them as a result, and
this addresses both their personal and intellectual concerns. Students are encouraged to take part in a variety of
academic, extracurricular, and co-curricular activities, including seminars, workshops, discussions, debates,
extension lectures, contests, quizzes, cultural events, and community service. For underachievers, remedial
classes are also organised. In addition to this, the tutors are responsible for making sure that their groups are
placed appropriately with the assistance of the placement cell. The tutors assist their groups in expanding their
intellectual capabilities and refining aspects of their personalities. The objective of the tutorial group is to improve
the students knowledge, abilities, creative potential, and overall enjoyment of the learning process. Additionally,
tutors assist their groups in developing their self-confidence, communication skills, and other relevant abilities.
For the purpose of maintaining consistent connectivity with their respective teachers, tutorial groups are
expected to show up to each and every session that is listed on the timetable. The tutor for each group is
responsible for keeping track of their groups educational data, attendance record, and overall performance in
class. T In the tutoring/mentoring system, all students with diverse backgrounds receive fair treatment or
services. Students talk about their issues via the phone, in open group sessions, and in one-on-one
consultations. Remedial classes, sessions devoted to career counselling, and general yoga instruction are all
offered to students on an as-needed basis. Students critical and creative thinking skills are enhanced by
participation in group discussions on a variety of themes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

452 12 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

12

21

1

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20437_ict_tools_1659246005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20437_e_resource_1659245941.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BEd Educati on 2 29/ 10/ 2020 16/ 11/ 2020

VEd Educati on 2 Nill 17/ 12/ 2020

IVEd Educati on 4 30/ 09/ 2020 27/ 10/ 2020

BEd Educati on 1 Nill 14/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Affiliated to Maharshi Dayanand University, Rohtak, the Institute adheres to
the CIE pattern of the University. Internal assessnent is given 20 points,
whi | e external exami nations are given 80 points. Listed below are the
requi rements for receiving 20 Internal Assessment in Theory Papers. a 1) A 10
poi nt Task Assignnent for every Theory Paper-10 mark b) One test per
t heoretical paper c) A maxi mumof 5 marks for attendance where 0 marks for up
to 75, 2 marks for 80, 3 marks for 90 and 4 marks for 90 and 5 marks for above
90 attendance. Through Orientation Program and Student |nduction Program the
ti metable of in-class evaluations is made clear to students and teachers, and
it is also posted on the noticeboard and website. The Institute has inplenmented
the follow ng changes to its internal exams in accordance with the rul es.

Pl anni ng the students Internal House exam Keeping a close watch on the
students attendance. Internal assessnents are uploaded on the University portal
(e-Rishi ERP). Teachers utilize students Internal Assessnent results to plan
renedi al | essons to help theminprove. CIE includes class tests, unit tests,
house exans, assignnents, projects, and presentations. Cbjective and subjective
questions are included in the Unit Test and Internal House Tests, preparing
students for the annual external exam Students submit their assignnments
according to the provided tinmneline.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each session, the I QAC of the institute creates an academ c
cal endar to plan out curricular and extracurricular events in accordance with
the Academnmic Calendar of M D. University, Rohtak. At the begi nning of each
sessi on, an academ c cal endar is posted on the institutes website and displ ayed
on the institutes notice board. This cal endar includes information about
wor ki ng days, public holidays, the adm ssions process, date-specific extension
activities, celebrations of festivals, inter-house conpetitions, trips, tours,
annual prize distribution, senester/year-w se teaching plans, and a tentative
date for the beginning of the senesters or years exam nations. The procedure of
evaluation is carried out in accordance with the universitys guidelines. In
order to reduce exam stress and student anxiety, the exani nations are
adm nistered in stages. The students are required to conplete two different
tasks, two different presentations, as well as witten assessnents and unit
tests. On the practical side, teachers will first show Mcro and Mega | essons
to students before turning the | essons over to the students thenselves to teach
under the supervision of the teachers who are in charge of those subjects. In
normal circunstances, the academ c cal endar is rigorously adhered to.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20437_Evaluation_1659248337.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gangai nsti t ut eof educati on. com program ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Educati on BEd Educati on 200 196 98
Educati on BEd Educati on 191 174 91. 09
Educati on VEd Educati on 26 25 96. 15
Educati on MVEd Educati on 32 32 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gangai nsti t ut eof educati on. conmt’ St udent ¥20Sat i sf acti on%®?20Sur vey%0R
epor t 9%20- %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

E-tool s of teaching Education, M D. 27/ 05/ 2020

Uni versity

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.



http://www.gangainstituteofeducation.com/program.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20437_Pass_percentage_1659249172.xlsx
http://www.gangainstituteofeducation.com/Student%20Satisfaction%20Survey%20Report%20-%202019-20.pdf
http://www.gangainstituteofeducation.com/Student%20Satisfaction%20Survey%20Report%20-%202019-20.pdf

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Educati on 8 Nl
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NL Ni Il 0 NI L 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Ni |l 2 Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20437_journals_notified_on_UGC_1659250183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20437_Faculty_participation_1659250622.xlsx

Awar eness Ral |y Gram Panchayat 5 125

on Envi ronnent al
Cl eanl i ness and Not
Burni ng Crop
Resi dual s

Awar eness rally Gram Panchayat 4 112

on World Al DS Day
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

on Envi ronnent al
Cl eanl i ness and Not
Bur ni ng Crop
Resi dual s

Benefited
Ai ds awar eness Appr eci ati on Gram Panchayat 112
rally
Awar eness Ral ly Appr eci ation Gram Panchayat 125

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Gram Campus 6 144
Abhi yaan Panchayat Cl eanl i ness
Drive
Ai ds Gram Ral |y 6 112
Awar eness Panchayat
Gender |ssue G am Short novie 6 25
Panchayat on gender
bi asness
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
M Ed. Internship 28 Free transport 14
1st Year facility
M Ed. Internship 33 Free transport 28
2nd Year facility
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant




industry
[research lab
with contact
details
16 weeks B. Ed. 16 School s 01/ 09/ 2019 31/ 12/ 2019 B. Ed. 2nd
I nternship at Jhajjar year
Distt.
3 week M Ed. Pragya 02/ 11/ 2019 16/ 11/ 2019 M Ed. 1st
I nternship col | ege of year Student
educati on
28 days M Ed. Ganga Inte 11/ 09/ 2019 08/ 10/ 2019 M Ed. 2nd
I nternship rnati onal year
School ,
Kabl ana
4 \Weeks B. Ed. 10 School s 03/ 12/ 2019 17/ 12/ 2019 B. Ed. 1st
I nternship at Jhajjar year
District
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

70500

0

661772. 75

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Ful l'y 3.0 2015

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20437_Linkages_1659251231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20437_augmentation_details_1659252583.xlsx

Library Existing Newly Added Total
Service Type
Text 16260 0 86 0 16346 0
Books
3632 0 40 0 3672 0
Ref er ence
Books
Jour nal s 19 0 0 0 19 0
e- 1 0 0 0 1 0
Journal s
Di gital 1 0 0 0 1 0
Dat abase
CD & 26 0 0 Ni Tl 26 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Soni a Gupta Educati on Acadeny Yout ube Channel 28/ 03/ 2020
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 39 1 39 1 1 0 0 50 0
g
Added 5 0 5 0 0 0 0 0 0
Tot al 44 1 44 1 1 0 0 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube

channel

https://youtu. be/ zxzwIwE2PI s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/20437_Library_1659253084.xlsx
https://youtu.be/zxzw1wE2Pls

6200000 6031500. 01 1500000 1554273. 6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of Laboratories: The Ganga Group of I|nstitutions Purchase
departnent acquires | aboratory equi pnent, specinmens, and chemcals with the
approval of the I QAC and the Chairnman. Laboratory upkeep and equi pnent
mai nt enance is the responsibility of the lab supervisor. It keeps track of the
mat eri al s and equi prent used in the lab. Physical Verification is perforned to
determ ne whet her or not the equipnent is operational or not. The process:
Firstly, the lab in charge submts a proposal to the Purchase Committee
outlining the |Iabs requirenents. The next step includes an acceptance by the
Principal and transfers to the Adm nistration follow ng evaluation by the | QAC
Purchase Committee. The process noves forward with the acceptance given by the
Chai rman who affirns an Allocation of funds to purchase equipnment. Calls for
price quotations and confirmation of the availability of the products are done.
Each fiscal year, a stock verification and mai ntenance report is conpil ed.

Li brary: The Librarian asks the staff for book recommendati ons so that she can
solicit new additions to the librarys collection. Once the final list of books
has been conpiled, the Librarian gets the go-ahead to purchase them The
| ending period is fourteen days. Photocopying, online printing, and scanning
are all permtted in the library. The library is divided into four sections:
reading, circulation, reference, and periodicals in order to run snmoothly. A
suggestion box has been added to the library as a way to nake it better. It is
necessary to bring a no dues formbefore the exam nation in order to ensure
that the books are returned. At regular intervals, physical inventory
i nspections are conducted to ensure that the librarys stock is safe from pests.
Sports: The sports commttee is responsible for the upkeep of the sports
facilities. Students can participate in both indoor and outdoor sports
contests organi sed by the commttee. The sports committee sends a proposal for
t he purchase of sports equipnment to the | QAC and purchasing committees after
verifying the stock register. The purchase order for the necessary itens is
then submtted. An annual sports event is conducted by the Institute to
encourage participation in sports. Computers: A vendor is given an annua
contract to nmaintain conputers after a conpetitive bidding process. It is up to
the conputer in charge to keep the conputer and ICT |ab in good condition. W -
Fi and LAN connections are available in the conputer lab for efficient
net wor ki ng. Non-repairable conputer parts are di sposed of as part of regular
comput er mai ntenance. The Institute has a sufficient nunber of conmputers with
access to the internet and apps for various utilities. If a problemis
identified, parts are repaired quickly. C assroons: Regul ar naintenance is
performed on classroons. Sweepers are there to ensure their cleanliness. After
the commencenent of adm ssions, classroons are equi pped with sufficient benches
and desks for pupils. The fans and el ectrical appliances are functioning well,
and if there is a requirenent, the buying commttee neets it with the approval
of the principal. Budgets are authorised for canpus naintenance and repair.

http://www.gangainstituteofeducation.com/Procedures%20and%20policies%20for%20maintaining%20and%20uti
lizing%20physical,%20academic%20and%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concession 165 850665
frominstitution



http://www.gangainstituteofeducation.com/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf
http://www.gangainstituteofeducation.com/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf

Fi nanci al Support
from Q her Sources
a) Nati onal Schol arshi p 11 0
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 17/ 08/ 2019 89 Center for
Devel opnent Prof essional Life
studies, M D.
Uni versity, Rohtak
Canmp on 27/ 01/ 2020 92 Gur ukul , Jhajj ar
Medi tation

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 NET, CTET, 66 66 35 10
STET
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20437_Scholarships_1659264673.xlsx

2020 17 NIl Nill Nill NiTl

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 35

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Students team State Level 2
participated in State
Level Quiz Conpetition
under Dr. Mangal Sein
Chair at Mahar shi
Dayanand Uni versity
Roht ak
H ndi D was: Inter- Institutional Level 45
house Speech Conpetition
Cel ebration O Gandhi I nstitutional Level 72
Jayanti Conpetition: One
Act Pl ay
Fresher’'s Party Institutional Level 375
Cel ebration of Dussehra Institutional Level 42
I nt er-house Soft board
decoration and essay
witing conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Il Ni Il Ni Il 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Institute inplements a denocratic systemfor choosing student representatives
for its nunerous conmttees. This provides a forumfor students to represent
t hensel ves and conmmunicate with Institute adm nistration. These student
representatives serve as a |link between adm nistration, the institution, and
the students. It also hel ps students inprove their careers, personalities,
| eadership skills, dedication to their job, teamspirit, etc. The institute has
wel | -structured Internal Quality Assurance Conmittees, Anti-Ragging Conmittees,
Gi evance Redressal Conmittees, Sexual Harassnent Comnittees, Gender
Sensitivity Conmttees, Students Welfare Comittees, and Co-curricul ar



https://assessmentonline.naac.gov.in/public/Postacc/Progression/20437_Progression_1659264854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20437_Activities_Organised_1659261804.xlsx

comm ttees. Each nenber of the committee is a student representative. There
appears to be a conduci ve atnosphere for student growth and devel opnent. The
Anti-Ragging Conmittee offers a forumfor students to | odge concerns about
bullying at the Institute. This commttee ensures that no student is harassed
on canpus, and if such problens energe, this conmittee handles them To date,
no simlar incidence has occurred at the Institute. Al though the Institute has
a Gievance Redress Committee and a Sexual Harassment Committee, but it has not
yet received any substantial conplaints. As a result, a positive atnosphere has
been established for everyone. A Gender Sensitivity cell is devel oped to
address gender issues inside the Institute and to ensure that nen and wonen
have equal opportunities. Students Welfare cell exists to ensure the well -being
of students. The student is always put first at the institute, and they are
encouraged to develop in every aspect of their life being. The co-curricul ar
comrittee assists in the organi sation of extracurricul ar events for students.
The Institute hosts several events, such as Gandhi Jayanti, Hi ndi Divas,
Dussehra, Diwali, Lohri, Republic Day, and |International Wnens Day
celebrations. The majority of students were involved in the celebration of
nati onal holidays and cultural events. Prom nent specialists were invited to
conduct nunerous extended lectures for the welfare of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Institute has alumi association but it is not registered yet.

5.4.2 — No. of enrolled Alumni:

90

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. conducted one day workshop on resune witing. 2. conducted one week computer
training program 3. provided training of dance to students. 4. guided M Ed.
students by helping themidentification of problemfor their dissertation.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute adheres to the principles of decentralised governance and
partici patory managenent. Teachi ng and non-teaching staff nenbers share the
Institutes duties and contribute to the proper operation of admnistrative

machi nery. The institutions top adm nistrative body is the Pawan Ganga

Educati onal Societys Governi ng Body (Regd.). This adninistrative body includes
all nmenbers of the managenent. To guarantee enpl oyee participation in
managenment, the Institute has selected three staff nenbers (two fromteaching
and one from non-teaching) for the governing board, Ganga Institute of
Educati on, Kabl ana. The Governing Body, Principal, and staff nenbers devel op
I ong and short-termgoals for the institution, which include resource
nobi | i sati on, need assessnent, and quality enhancenent. The Governi ng Body and
Princi pal make staff appointnents in accordance with the norns of the
Uni versity and the Haryana Governnent. The Governi ng Body, the Principal, and
staff nmenbers are individually accountable for decision making, inplenentation,
and review in their respective domains alongwith collaboratio with one another.




Various Conmittees have been fornmed at the Institute level to ensure the
Institutes snooth functioning. In accordance with NAAC rules, the Interna
Qual ity Assurance Cell is constituted including representatives fromthe
parents, teachers, non-teaching staff, society, and students. The Interna
Quality Assurance Cell regulates and nonitors the functioning of all of its
organs through its subcomittees, which include the Repairs Miintenance
Committee, Discipline Committee, Time Table and Skill in Teaching Committee,
CoCurricular Activities Commttee, Internal Assessnent Conmttee, Research
Committee, Sports Conmittee, Extension Activities Committee, Library Commttee,
Wonen Cel |, Guidance and Counseling Conmittee, and Redressal / Grievance
Committee. The Internal Quality Assurance Cell nonitors and oversees acadenic
i ssues, ensuring quality while nmaintaining equity. It nonitors the policy
framewor k provided by the University, Directorate General Hi gher Educati on,
Panchkul a, and NCTE. The Finance comm ttee oversees the use of finances and
resources. To ensure excellence, all decisions |leading to the nost efficient
use of college finances is made. The Repairs and Mi ntenance Committee is in
charge of the Institutes construction, repair, and naintenance. The principa
and the nenbers of the faculty and staff are responsible for not only planning
but al so carrying out all academic activities in order to ensure successful
teachi ng and | earni ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institutes affiliation is with
Mahar shi Dayanand University in Rohtak,
Haryana. This university curriculumis
followed by the Institute. In spirit,
the Institute executes the curricul um
of the University. The Institute has
established a Curriculum Conmittee to
assist with the inplenmentation of the
curriculumin light of the students
| ocal requirenments. Faculty nenbers are
assi gned subj ects based on their area
of expertise and anount of experience.
Students are given the freedomto
choose froma variety of options for
their optional courses. The curricul um
is conplenmented by extracurricul ar and
academ c activities conducted by the

Institute.
Li brary, 1 CT and Physi cal There is a fully conmputerized well -
Infrastructure / Instrunmentation stocked digital library with an online

research facility that subscribes to 19
educational journals. The books are
correctly classified, catal oged, and
organi zed for user conveni ence. Each

M Ed. student is provided four books at
atinme for a 14-day period, whereas

each B.Ed. student is issued two books

at a time. Docunents can be photocopi ed
via the librarys photocopiers. Faculty




menbers provi de suggestions for new
books to be added to the librarys
collection. Books are distributed to
needy, meritorious students for the
duration of the session. The
institutess infrastructure includes a
library, a staff room a hostel, a
Mul ti purpose Hall, Sports Facilities,
Pl acenment Cell, Art and Craft Resource
Center, and other facilities. There is
conti nuous power backup. Coll ege
| aboratories include the Science |ab,
Conmputer | ab, and Psychol ogy |ab. A Art
and Craft Resource Centre al so exists
whi ch provides room for sketching,
pai nting, and other artistic endeavors.

Teachi ng and Lear ni ng

For nore effective teaching and
| earning, the Institute uses ICT
nmet hodol ogi es, tools, and resources.
Students can inprove teaching and
|l earning with internet connection.
Al so, it helps MEd. students with
research projects. The librarys
conputers all ow students to access
el ectronic resources and create
research presentations. Students from
our institute are also given the
opportunity to participate in
i nternshi ps at other educationa
institutions, which are designed to
assi st students inprove their practical
abilities. Wrkshops, trips, visits,
sem nars, extended |ectures, and
extracurricular activities al
contribute to the inmprovenent of the
teachi ng and | earni ng process.
Assi gnments gi ven and feedback
received also contribute to nore
productive | earning.

Human Resour ce Managenent

Both the nmenbers of the Faculty and
the students are given the opportunity
to denonstrate their talents and
abilities in a variety of contexts.
Staff nenbers are strongly encouraged
to attend professional devel opnent
events including sem nars and
wor kshops. Traini ng prograns on
t echnol ogy, comruni cation skills,
etiquette, and new practices are being
i mpl emented for the non-teaching
enpl oyees. The pupils were given the
opportunity to participate in talent
search prograns as well as an inter-
house conpetition.

Industry Interaction / Collaboration

The Institute has collaboration with
Gram Panchayat for social and conmunity

wor k. Yoga wor kshop was conducted in




col | aborati on wi h Gurukul, Jhajjar. The
Institute collaborates with schools for
Internship for B.Ed. and M Ed.
students. List of schools were 1. Covt.
Sr. Sec. School , Kabl ana, Jhajjar. 2.
Ganga I nternational School, Kablana,
Jhajjar. 3. Ganga International School
Nuna Majra, Jhajjar. 4. Ganga
I nt ernati onal School ,

Sec- 9, Bahadurgarh, Jhajjar. 5. Nav
Jyoti Hi gh School , Badli Road,
Bahadurgarh, Jhajjar. 6. Sir Pike
International School, Gocchi, Jhajjar.
7. Indraprastha Int. Sr.Sec. School,
Ruri awas, Jhajjar. 8. Shanti Gyan
Ni ketan Public School, Seria, Jhajjar.
9. Maharshi Dayanand Sr. Sec. School ,
Khudan, Jhajjar. 10. Bright Career
Sr. Sec. School, Raiya ,Jhajjar. 11
Mahar shi Dayanand Sr. Sec. School,
Khudan, Jhajjar. 12. Hindu Hi gh School
Sul odha. 13. Hi ndu Hi gh School
Sul odha. 14. H D. Public School,

Bi rohar, Jhajjar. 15. Maharaj a Aggersen
School, Diwan Gate, Jhajjar.

Exam nati on and Eval uati on

Exam nati on and Eval uation are
adm ni stered in accordance with
Uni versity regulations for interna
assessnent by the institution and at
the conclusion of the academ c year.
The institution adm nisters house
exam nations. The university
adm ni sters the final exam nation
which is a centralized procedure
supervi sed by the university. W enpl oy
a systematic approach to eval uate our
students, which consists of class
assessnents, unit tests, and
presentations. To ensure a thorough
assessnent, students are graded based
on all aspects of their personalities,
as well as their talents and
skills. Evaluation of the results is
done through the use of ICT. Every
student receives a total of two
di fferent assignnents.

Adm ssi on of Students

Students are given adni ssion on
online counselling provided by the
uni versity. Reservations are nade for
SC/ ST/ OBC comuni ties. Students
having 50 in either their Bachel ors or
Mast ers degree in Science/ Soci al
Sci ence/ Humani ti es/ Cormerce are
eligible to apply for admi ssion to the
B. Ed. course. Bachelors in Engineering
or Technology with a specialisation in
Sci ence and Mathematics with a m ni num




55 froma UGC recogni zed
university/institution are al so
eligible for adm ssion. Admission is
based solely on nerit. Needy students
can get financial assistance and
payi ng their fees in convenient
i nstal nents.

Research and Devel opnent

Al'l students and teachers of
the institute have well -equi pped
conputer | abs for research. The library
has reference books, namgazi nes, and e-
journals. Nearly all faculty nenbers
have PCs, which hel ps with research.
The institution has Internet connection
for efficient research. Faculty are
encouraged to publish in national and
i nternational publications and
conferences. The Institute publishes
the multidisciplinary, online journa
Bhartiyam (I SSN 2277-1277). Encourages
academ c nmenbers to attend research-
focused seni nars/wor kshops/ conf erences,
etc. The institute provides researchers
wi th hi gh-end conputers software, and
equi prrent. The institute encourages
faculty menbers to pursue Ph.D
progranms in reputable universities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al information pertaining to the
NAAC, Al SHE, NCTE, UGC, and NSP as wel
as M D. University is conpiled and
sent through electronic nedia. Al of
the pertinent information is
communi cated to the enpl oyees,
students, and adm nistration of the
institute by e-mail, and it is also
made avail abl e on the website of the
institute. In the library, the
institute nakes use of the e-
Grant hal aya progranme. Acadenic
cal endar and tinetable is devel oped,
upl oaded on Institute website and
email ed to students and teachers.

Adm ni stration

The | FW Canpus ERP 2.0 software is
used for all of the adm nistrative work
done by the office administration. Al

of the information pertaining to

students, teachers, adm ssion, and
other pertinent details is stored in
sof t war e.

Fi nance and Accounts

Al financial transactions, such as
student fees, teachers sal aries, and
vendor paynents, are handled by the ERP
sof t war e.




St udent Admi ssi on and Support

St udent admi ssions are based on
academ c nerit and are handl ed through
a Centralised Counselling Systemat the
State Level. Allotnents are nmade by the

uni versity using el ectronic neans.

Exam nati on

The institute sends the rel evant
enrol I ment information for new students
directly to the university, where it
is accessed electronically through the
university portal. The filling out of
t he exam nation form the acquiring of
the admt card by the students, and
eventual |y the upl oadi ng of the
internal and external marks are al
conpl eted online. Students are provi ded
with rem nders at regular intervals on
upcomnmi ng i nmportant dates.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Rekha Rani Capacity Facul ty 2832
Bui | di ng Devel opnent
Program Center,
Mahar shi
Dayanand
Uni versity,
Roht ak
2019 Ms. Seenm Capacity Facul ty 2832
Ver ma Bui | di ng Devel opnent
Program Center,
Mahar shi
Dayanand
Uni versity,
Roht ak

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Ext ensi on
Lecture on
“Nor mal Pr
obability

27/ 07/ 2019

27/ 07/ 2019

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 - 10 Nill




Curve”

2019

5 Days
Wor kshop
On
Teachi ng
Skills

Nl

19/ 08/ 2019

23/ 08/ 2019

10

Ni |l

2019

Ext ensi on
Lecture on
“ Pedagogi c
a
Anal ysi s”
by Manju
Budhwar

Nill

27/ 08/ 2019

27/ 08/ 2019

10

NiTl

2019

Ext ensi on
Lecture on
“Model s of
Teachi ng”
by Dr.
Meena
Shar ma

Nl

07/ 09/ 2019

07/ 09/ 2019

10

Ni |l

2019

Ext ensi on
Lecture on
“Sanpl i ng
Techni que”
by Dr.
Seema
Si r ohi

Nill

19/ 10/ 2019

19/ 10/ 2019

10

NiTl

2019

Ext ensi on
Lecture on
“Mcro
Teachi ng”
by Dr.
Meenakshi
Bi snoi

Nl

30/ 11/ 2019

30/ 11/ 2019

10

Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Capacity
Bui | di ng
Pr ogr am

10/ 08/ 2019

23/ 08/ 2019

15

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time




5 7 1 7

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Faculty nenbers who 1. Provision of 1. Paynent of fee in
receive a better and free transportation easy Installnments 2. Book
hi gher opportunity, facilities 2. Fee Bank Facility 3. Fee
especially in the concession for staff concession to the needy
governnent sector, are menbers children 3. A once.4. Free excess to
encouraged, and on his or |free accommobdation in the | . T resources.
her request, they are host el .

pronptly relieved to
assi st career growth. 2.
Provi si on of
free transportation
facilities 3 2. Staff
menbers chil dren receive
fee concession. 3. The
accommodati on at the
hostel is provided free
of charge. 4. Provision
for Academ c Leave 5.
Partici pants are granted
perm ssion to attend and
present papers at
conferences, seninars,
and wor kshops.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Account of the college is regularly audited by the auditor deputed on behal f of
the managenent. Regul ar audit nechani sm has been foll owed by the coll ege.
Internal Audit systemconstitutes of:- a) Daily checking of Physical Cash b)
Proper mai ntenance creation of vouchers and | edger c¢) Proper utilization of
al l ocated funds. d) Proper paynent of Bills e) Proper record keeping f) Cross
checking / sudden checking of accounts. External Audit is conducted by Charted
Account ant appoi nted by the Governing Body. The authorized person is
responsible for finalization of Trust account and col |l ege account. This is
annual process and nmade at the end of financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ No Nl No Nl

Adm ni strative No Nl No Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents teacher neet was organi zed by the Institute on 22nd May 2019 for B. Ed.
and M Ed. students. Suggestions of the parents were noted which were regarding
nmont hly charges of transport in place of quarterly charges, nore enphasis of
computer training of students, nore efforts for placenent of students.

6.5.3 — Development programmes for support staff (at least three)

Free Transport facility to staff, Advance paynent/Loan, |ncrenents/festival
gift.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. A systematized nechani sm of mentorship along with the students feedback. 2.

Bhartiyam an interdisciplinary, peer reviewed, online journal was enhanced. 3.

Participation and conduction of international and national sem nars / workshop
/ extension lectures increased for the benefits of students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Ext ensi on 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 56
Lecture on

“Nor mal
Probability
Curve” by
Ms. Menka
Chaudhary,
Assi st ant
Pr of essor,
Depart nment
of
Education, M
.D. Universit
y, Rohtak

2019 St udent s 09/ 08/ 2019 09/ 08/ 2019 09/ 08/ 2019 2
t eam

partici pated
in State
Level Quiz
Conpetition
under Dr.
Mangal Sein
Chair at
Mahar shi
Dayanand
Uni versity




Roht ak

2019 5 Days 19/ 08/ 2019
Wor kshop On
Teachi ng
Skills
2019 Ext ensi on 27/ 08/ 2019 27/ 08/ 2019 27/ 08/ 2019 118

Lecture on
“Pedagogi cal
Anal ysi s” by
Manj u
Budhwar
Sat priya
Col l ege of E
ducat i on, Roh
t ak
School 01/ 09/ 2019 01/ 09/ 2019 31/ 12/ 2019 191
I nternship
Pr ogr amre
(B. Ed 2nd
year)

19/ 08/ 2019 19/ 08/ 2019 125

2019

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Short Mbvi e 11/ 10/ 2019 11/10/ 2019 20 5
on Gender
Bi asness
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 100 7
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Swachh Bharat Abhiyan, 2. Cracker free No snoke
Environnental Cl eanliness Not Burning Crop

1. Canpus cl eanliness Drive-

Diwali, 3. Awareness Rally For
Resi dual s, 4. Reuse of used paper for adnministrative work, 5. Plantation Drive
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Physical facilities Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20437_Quality_Initiatives_B_1659259381.xlsx

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 11/ 2 1 125
019 Awar eness |Awar eness
Rally for Ral |'y
Envi r onne
ntal Cea
nliness
Not
Bur ni ng
Crop
Resi dual s
2019 1 1 30/ 11/ 2 1 Al DS 112
019 Awar eness |Awar eness
rally on
Worl d
Al DS
Dayss

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

ethics

Handbook on Hunan
val ues and Prof essi onal

13/ 07/ 2018

Handbook was published
for
st akehol ders on human
val ues and Prof essi onal
Et hi cs Code of Conduct.

information to

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

Hi ndi D was:
I nt er-house Speech
Conpetition

14/ 09/ 2019 14/ 09/ 2019

45

Cel ebration O
Gandhi Jayanti
Conpetition: One
Act Pl ay

01/ 10/ 2019 01/10/ 2019

72

Cel ebrati on of
Diwali: |Inter house
Di ya and wal |
decoration
conpetitions

26/ 10/ 2019 26/ 10/ 2019

337

Fit India
Canpai gn On The
Cccasi on O
Nati onal Sports Day
By Prinme M nister
Shri Narender Modi -
Li ve Tel ecast Shown

To Students

25/ 01/ 2020 25/ 01/ 2020

122




Cel ebration O
Republ i ¢ Day

I nt er-house 07/ 03/ 2020 07/ 03/ 2020 107
FI ower arrangenent
conpetition and
debat e on
“Internationa
Wonen' s Day”

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Canpus cl eanliness Drive- Swachh Bharat Abhiyan, 2. Cracker free No snoke
Diwali, 3. Awareness Rally For Environnmental C eanliness Not Burning Crop
Resi dual s, 4. Reuse of used paper for admnistrative work, 5. Plantation Drive

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A) Title of the practice: - Mdel: 7E 1) Engage: Prospective teachers are
engaged in various curricular and co-curricular activities. They are actively
engaged in community projects. 2) Extricate: Students fromdiverse cultures are
provi ded opportunities to work together and extricate thensel ves from Gender,
religion, and communal bias. 3) Enthrall: Students are exposed to expert
| ectures, workshops/sem nars, research activities, and personality devel opnent
prograns where they may develop their intellectual powers. 4) Electrify: Ganga
Institute of Education, by organizing cultural events, fresher’s party, alummi
nmeets, and various conpetitions, electrify the students’ energy. Its civic
responsibility forumis active and enthusiastic about inculcating civic and
noral val ues anong all. 5) Equi pped: Prospective teachers are equipped with the
tool s: comunication skills, Mcro Skills, technol ogy, and handling of
classroom situations. They are trained with problemsolving attitudes. 6)
Establ i sh: Prospective teachers are prepared to establish noral, civic, and
human val ues by reflecting on their own behavior. 7) Endure: They are taught to
be patient in adverse circunstances and be tolerant of diversities. Il. The
context that required initiation of the practice Students of the 21st century
are growing in the technology world. They are not nerely citizens of one nation
rather they are nenbers of a global famly. Their exposure is wi de and teachers
need to take up and neet their multifaceted i ssues to address. The expl osion of
know edge has al so nade students smart enough. TEIs have the challenge to
prepare such an equi pped teacher who can neet the 2lst-century students’
demands and contribute to their all-round personality devel opment and grooni ng.
I11. Cbjectives of the practice 1. To engage the prospective teachers in
various activities where they learn handling of new and varied situations. 2.
To extricate themfromfal se beliefs and biased nentality. 3. To inport their
practical know edge and train themin skills. 4. To electrify their young
energy in constructive devel opnent for the nation. 5. To teach themtol erance
in favor of mankind. 6. To equip themwith the tools of technol ogy, know edge
and positive attitude. 7. To establish noral, civic, and human val ues anong
them 1V. The Practice It is true a teacher can nake kings, adm nistrators,
worriers but all of themjointly cannot nake a teacher. Keeping the nopst
responsi ble figure of teacher in mind, all the practices are practiced to
prepare capabl e teachers who can handl e gl obal issues and teach their students
human, noral, and civic values. Students are nenbers of various conmmttees.
Tal ent search prograns and fresher party are organi zed. Sem nar, workshops and
expert lecture, personality devel opnment program was organi zed. Mcro teaching
and School teaching practice was organi zed. V. Cbstacles faced if any and
strategi es adopted to overcone them Strategi es adopted: | QAC worked hard to




manage tinetable and activities schedule with tinmetable in-charge. Qur M Ed.
students have been given a project to create a resource pool. VI. Inpact of the
practice 7Es has devel oped an insight anbng prospective teachers in various
di sciplines additionally they have been sensitized toward their civic, noral,
and professional responsibilities. Their comrunication skills have been
pol i shed by providing those opportunities and training by professionals and
teacher educators. Good Academic Result is the output of the practice. VII.
Resources required intellectual resources. Techno-advance cl assroons. Fi nance.
More electronic and print resources. B) Title of the practice: Environnenta
Activities The Institute organizes Plantation Drive, Environnment day, etc every
year to pronote environnent consciousness anong students and teachers. 2. The
context that required initiation of the practice. The context is to nmake the
envi ronment healthy and pollution free. 3. Objectives of the practice- To keep
the canpus clean and green. WAste Managenent. To spread awareness of
cleanliness. 4. The Practice « Effective Garbage Managenent ¢ Wrld Ozone Day
Cath to protect the ozone |layer by paperless working ¢ Trees plantation by
di scouraging plastic use ¢ Cleanliness drive in the Canpus under the thene
“Cl ean Ganga Green Ganga”  World Environnent Day was cel ebrated teachers
students planted Neem Peppal, Fruit ¢ plants Plantation Drive and Rallies in
campus and nearby villages, ¢ Pollution free Diwali Cel ebration ¢ observation
of Ozone Layer Day 5. Obstacles faced if any, strategi es adopted to overcone
them Cbstacles:- Villagers were not aware, so reluctant to cooperate in
community work. It was hard to prepare themfor the inportance of healthy and
hygi eni c habit formation. Strategi es adopted:- Short videos were shown and
groups of students and teachers convince them 6. |npact of the practice Change
in the attitude of villagers. 7. Resources required: Manpower, continuous
efforts, financial aids.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gangai nsti t ut eof educati on. coni Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute has clear-cut ains, vision, mssion and objectives for its
acadenmic mobility. Its aimis to endeavor, encourage and fulfill the students’
needs with | atest educational and technol ogical facilities by providing
qual itative education through inculcation of nmoral and ethical val ues,
pronotion of creativity and innovation. The institute has a Vision to create
wi ndow of opportunity for value based alterations and acquai nt prospective
teachers to handl e | earners and gl obal snag through harnony in an astute epoch.
M ssion to advance acadeni c excel |l ence and foster conpassi onate sel f-sustained
preceptors to overcone the change of dynamic society and environnment. The
Institute’'s objectives are to develop reflective, analytic synthetic, critical
creative thinking, inter-personal social skills along with positive attitude
and self notivation for responsible teacher, possessing the basic val ues of
secul arism national integration and truthful ness.

Provide the weblink of the institution

http://ww. gangai nsti t ut eof educati on. com I nstituti onal %20Di sti ncti veness. pdf

8.Future Plans of Actions for Next Academic Year

1. Academic calendar will be prepared nore action-oriented. 2. Enhancenent of
Social Qutreach program 3. National Wrkshop/ Sem nar/ Conference will be
conducted. 4. Organization of extension activities, faculty devel opnent program
5. Addition of technol ogy resources. 6. Mire comunity work. 7. Training of



http://www.gangainstituteofeducation.com/Best%20Practices.pdf
http://www.gangainstituteofeducation.com/Institutional%20Distinctiveness.pdf

nont eaching staff. 8. Financial help to needy person. 9. Planning for Internship.
10. Internal Assessment plan. 11. Publication of Bhartiyam—Institute’s Online
International Miltidisciplinary Peer Reviewed Journal. 12. Mre focus on research
wor k. 13. Enriched Pl acenent Cell.
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